




Learning how  
to live well  
together

Our strategy for change 2021

Time to focus on 
wellbeing

At Carnegie UK we’re all about 
wellbeing. We have been ever since 
we were set up over 100 years ago.  

Wellbeing has meant different things 
to different generations. Right now, the 

world around us is changing in ways 
that mean it is time to rethink how we 

help people to live well together. 

This is what ‘wellbeing’ means to us today.  
It is about everyone having what they need  

to live well now and in the future. 

Looking after the wellbeing of all citizens - 
our collective wellbeing - is a powerful way  
of creating a society where everyone can 

live well together.

Social 
Economic

Environmental
Democratic

Collective wellbeing

Our values

It is important to us to be: 

Motivated  
by change 

we are galvanised by 
wellbeing approaches 
that change people’s 
lives for the better; we 

commit to assessing and 
understanding our impact.

Collaborative 

we are invested in the 
collective impact of 

alliances; we commit 
to building coalitions 
to tackle wellbeing 

injustices and change 
systems.

Challenging 

we recognise that 
social progress requires 
asking hard questions 

of ourselves and others; 
we commit to using 

research and evidence 
to speak truth to power.

Kind

we believe in radical 
kindness as the connection 

we have to each other 
and to wider society; we 
commit to putting strong 

relationships at the heart of 
everything we do.

Our wellbeing tests

We know that better collective wellbeing requires 
solid foundations and that there are certain conditions 
and practices which advance wellbeing when they 
are in place. Therefore, we will promote and facilitate 
solutions which:  

Give people voice and 
choice: recognising that 
wellbeing cannot be  
‘done to’ people, it has  
to be done by and  
with them. 

Recognise relationships: 
understanding the 
importance of human 
relationships and social 
connectedness.

Promote dialogue: 
encouraging 
conversations and 
interactions between 
diverse communities, 
sectors and professions.

Support subsidiarity: 
advocating local decision-
making which reflects the 
needs and priorities of 
people living in that place.

Enhance transparency: 
opening up access to 
knowledge, data and 
evidence to support 
people themselves taking 
action on wellbeing.

Tackle poverty: knowing 
that people need to have 
their basic needs met 
before they can improve 
other aspects of their 
wellbeing.

Further equality: knowing 
that wellbeing cannot 
flourish when there 
is inequality between 
people and communities.

Focus on long-termism: 
safeguarding the 
collective wellbeing of 
future generations. 

What we are  
curious about
We have always changed with the times, learning from 
the evidence and evolving our approaches as we go. 
We want to go on learning about collective wellbeing 
and the things you can do to improve it. From now on, 
we are going to do this learning in a more purposeful 
and transparent way, continuously asking ourselves:  

What are we 
learning about 

wellbeing?

What are we  
learning about  

how change  
comes about?

Because we work in lots of different places and have a 
unique remit that extends to the whole of the UK and 
the Republic of Ireland, we will draw our evidence base 
from a broad field and share the learnings widely and 
openly, nationally and internationally. 
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Collective wellbeing

At Carnegie UK we believe that collective 
wellbeing happens when social, economic, 
environmental and democratic wellbeing 
outcomes are seen as being equally important 
and are given equal weight. 

We experience each of these domains 
of collective wellbeing in different 
aspects of our lives: our own personal 
wellbeing - our quality of life  and our 
general happiness; the wellbeing of 
the community we are part of - where 
we have the assets and relationships in 
place to live well locally; and as a society 

- where we all have what we need to live 
well together and flourish.  

There is a growing body of research 
and evidence which demonstrates that 
improving collective wellbeing is an 
effective route to a good and sustainable 
quality of life for all citizens. 

Social wellbeing
We all have our  

basic needs met.

Democratic wellbeing

We all have a voice 
 in decisions that  

affect us.

Economic wellbeing

We all have a decent  
minimum living 

standard.

Environmental 
wellbeing

We all live within 
the planet’s natural 

resources.



Learning how  
to live well  
together

Our strategy for change 2021

We experience each of these domains 
of collective wellbeing in different 
aspects of our lives: our own personal 
wellbeing - our quality of life  and our 
general happiness; the wellbeing of 
the community we are part of - where 
we have the assets and relationships in 
place to live well locally; and as a society 
- where we all have what we need to live 
well together and flourish.  

There is a growing body of research 
and evidence which demonstrates that 
improving collective wellbeing is an 
effective route to a good and sustainable 
quality of life for all citizens. 

Collective 
wellbeing

How we experience 
wellbeing

Our values

It is important to us to be: 

Motivated  
by change 

Kind ChallengingCollaborative

We are galvanised by 
wellbeing approaches 
that change people’s 
lives for the better; we 
commit to assessing 
and understanding 
our impact.

We are invested in the 
collective impact of 
alliances; we commit 
to building coalitions 
to tackle wellbeing 
injustices and change 
systems.

We believe in radical 
kindness as the connection 
we have to each other 
and to wider society; we 
commit to putting strong 
relationships at the heart 
of everything we do.

We recognise that social 
progress requires asking 
hard questions of ourselves 
and others; we commit 
to using research and 
evidence to speak truth  
to power.

Time to focus  
on wellbeing

At Carnegie UK we’re all about wellbeing.  
We have been ever since we were set up over 
100 years ago.  Wellbeing has meant different 
things to different generations. Right now, 
the world around us is changing in ways that 
mean it is time to rethink how we help people 
to live well together. 

This is what ‘wellbeing’ means to us today.  
It is about everyone having what they need  
to live well now and in the future. 

Looking after the wellbeing of all citizens -  
our collective wellbeing - is a powerful way  
of creating a society where everyone can 
live well together.
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Our role as a wellbeing  
organisation

We work with partners to contribute 
to what is known about wellbeing, 
testing and studying what works in 
practice. We then use evidence to 
make the case for which approaches 
and systems need to change, and 
recommend how to make that happen. 

It is an exciting, multi-disciplinary field 
of research to be contributing to. We 
are privileged to be able to use our 
endowment to do this work.    

We will do this through a rolling 
portfolio of programmes, making  
sure that we pay attention to the  
most important issues affecting 

wellbeing at any time, as informed  
by the best evidence.  

We know that our contribution is  
only one part of a wider ecosystem  
for social change. We are most effective 
when we work in collaboration, 
understanding our place in the system 
and bringing together ‘unusual friends’ 
with different perspectives. We will 
therefore create and contribute to 
partnerships with individuals and 
organisations to advance the ideas, 
evidence, actions and practice that 
will make a difference to the collective 
wellbeing of citizens in the UK  
and Ireland.

Our purpose is better wellbeing for people in the UK and Ireland. Our 
experience tells us that we can have the biggest impact on people’s 
lives when we influence decision-makers, whether these  
are businesses, politicians, civil or public services, or non-
governmental organisations.

Our wellbeing tests

We know that better collective wellbeing requires solid foundations 
and that there are certain conditions and practices which advance 
wellbeing when they are in place. Therefore, we will promote and 
facilitate solutions which:  

Give people voice and choice: 
recognising that wellbeing cannot be  
‘done to’ people, it has to be done by 
and with them. 

Recognise relationships: 
understanding the importance of 
human relationships and social 
connectedness.

Promote dialogue: encouraging 
conversations and interactions 
between diverse communities,  
sectors and professions.

Support subsidiarity: advocating local 
decision-making which reflects the 
needs and priorities of people living in 
that place.

Enhance transparency: opening 
up access to knowledge, data 
and evidence to support people 
themselves taking action on wellbeing.

Tackle poverty: knowing that people 
need to have their basic needs met 
before they can improve other aspects 
of their wellbeing.

Further equality: knowing that 
wellbeing cannot flourish when there 
is inequality between people and 
communities.

Focus on long-termism: safeguarding 
the collective wellbeing of future 
generations. 

Collective wellbeing

At Carnegie UK we believe that collective wellbeing  
happens when social, economic, environmental  

and democratic wellbeing outcomes are seen  
as being equally important and are given 

 equal weight. 

Social wellbeing

We all have our  
basic needs met.

Democratic wellbeing

We all have a voice 
 in decisions that  

affect us.

Economic wellbeing

We all have a decent  
minimum living  

standard.

Environmental wellbeing

We all live within the 
planet’s natural resources.

Over the coming years, 
we intend to:  

Tackle issues that threaten  
aspects of wellbeing
Focusing our efforts on things  

that get in the way of wellbeing,  
where we have something  

distinctive to contribute. 

 Put wellbeing at the heart  
of decision-making 

Growing support for a wellbeing  
approach to public policy by working  
with governments and policymakers  
at all levels in the UK and Ireland to  

think differently about how we  
understand society and contribute  

to social progress.

What we are curious about

We have always changed with the times, learning from the evidence 
and evolving our approaches as we go. We want to go on learning 
about collective wellbeing and the things you can do to improve it. 
From now on, we are going to do this learning in a more purposeful 

and transparent way, continuously asking ourselves:

Because we work in lots of different places and have a unique  
remit that extends to the whole of the UK and the Republic of Ireland,  

we will draw our evidence base from a broad field and share the  
learnings widely and openly, nationally and internationally.

What are we  
learning about  

how change  
comes about?

What are we 
learning about 

wellbeing?



Header inserted here 
turias enime offi  cius

Volora sedistem audit magnimi nverro mod et idel et 
occaborem et eum essi dolorectem nitin num endae 
esse laborum voluptas quae. Sus sumque omniet 
maionemqui comniment.

Atur, simolore, quati volor aspid quae optur rerem sollor 
sapici ilignis aut ut harum a dolent in porem faccum et 
lit restorecte pelendae con nisit enem ut volore perum 
harum resendae et que sequiae quiatecab in re, cones 
nis sum accum, quisint oremporum aute repuditati cus 
etur? Qui offi  ctatem alitiis re plandit, quam quam facia 
dolum, omnimus daectas essit que sequibus, optaecte 
imporia volupta voluptatem. Nem reria vendel modipisitis 
mo voloruptat et, consedi re inci ius erum ut a ne pra 
delia quiam solupta quamus vitia cus venis earchitatem 
qui conseque quo is et recullorro modipsum quo es 
enihiliquid essitatur aut quiat.

Evernam dunt quati audae nectemodi digentem eius 
asinciatusam laceptatiur, volorenient praerovita sed 
unt mo maxim sinturem nonsecae ex eum, il miliatus 
doluptur, alitiusandam velenderum quisqui doluptatur, 
as experio. Ovit, que nonesti reptia quam rerume cum 
ut ut volorporit laccuptaqui im as qui sani ute dolor sum 
ellacip sanitatem. Ebitate voluptae pel maximetur?

Remporp oribus et ut quasinisin eligniae nos eatus 
alit magnamus, nis etur sanisi que re nos ma quatiss 
imagnias consecupit rehente rem. Itatem nonseque illaut 
et explabor sa dis voloreptas eosamusam, quam dolupta 
temquiam, ulpa volorro rrument ut odistest, conseque 
con eatus, aliquae caboreium exerum liquiae rumqui 

sam, ad qui cus voluptium ipsapisto int facerch itatur? Qui 
Faccae. Nequi acidestius ipis deliassum sed mos nobis 
mincimaximet fuga. Ut dolupid eliquam eicto voluptiis 
et, ommolorem. Eceptiis eicienita coritiam qui aute odit 
labo. Pudant dolor acestrum antotas re que nem volupta 
tiatempossum quam sum volorunt ut optature sit iur? 
Demporerro corate de voluptaquis di aute consedi 
psametu ritaquiam fuga. Nequisi minulla ccuptatia dest 
aliquia cumqui blam fuga. Optaeribusae nem. Itate aut 
harchitat. Vitatur sollestiis ditio est, commodia conserate 
minvelit, con res adis minulpa et molecus ciuntur?

Exerro omnisit, sam sum, cuptatet laborum quidebis aut 
aut eum cum si ariost, iliquae coris eos alique consequaest, 
simentur audipiciet iliquatis rerore, quas nem quia eaque namet 
et veles etur, alitibusa doluptatum quo volut voluptatur secepe 
soluptas ent et inture volorem es nonseru ptatures delessint.
Od maio volor sus de nusdam lab.

“ Pull out quote here Poressed 
moluptasped qui verum 
elitempore cus sit velit 
que autae. Ut quos min 
parisci. Ario. Lesto dolectur, 
invelectati quatemp 
oreceatque sint autem 
corepedis apernatis abo. 
Name here Tur, sequisint dolupta 
turiant. Exerfere ellic tectatus

1  Report title here one line of copy 

Key facts
Exerro omnisit, sam sum, cuptatet laborum quidebis 

aut aut eum cum si ariost, iliquae coris eos alique.

375,000
2m

940,000
£20bn

credit union 
members 

in Scotland

People in UK 
with no bank 

account

Households 
in scotland in 

poverty

Increase in 
UK credit card 

borrowing 

Report title here one line of copy  2 

Social 
Economic

Environmental
Democratic

Wellbeing

Learning how 
to live well 
together

O
u

r 
st

ra
te

g
ic

 p
la

n
 fo

r 
ch

an
g

e
  2

0
21



“ Pull out quote here Poressed 
moluptasped qui verum 
elitempore cus sit velit 
que autae. Ut quos min 
parisci. Ario. Lesto dolectur, 
invelectati quatemp 
oreceatque sint autem 
corepedis apernatis abo. 
Name here Tur, sequisint dolupta 
turiant. Exerfere ellic tectatus

375,000
2m

940,000
£20bn

credit union  
members  

in Scotland

People in UK 
with no bank 

account

Households 
in scotland in 

poverty

Increase in 
UK credit card 

borrowing 

Pantone 316
R0 G0 B72
C97 M21 Y33 K73
004851

Pantone 5463
R7 G39 B45
C100 M45 Y38 K90
07272D

Pantone 5513
R171 G199 B202
C29 M1 Y10 K5
ABC7CA

Pantone 2234
R79 G159 B166
C75 M10 Y37 K6
4F9FA6

Pantone 322 C
R97 G33 B65
C30 M98 Y13 K68
007377

Pantone 2345 C
R255 G109 B106
C0 M59 Y50 K0
XXXX

Pantone 352 C
R143 G226 B176
C37 M0 Y31 K0
XXXX

Pantone 318 C
R136 G219 B223
C40 M0 Y14 K0
XXXX

Pantone 458 C
R217 G199 B86
C5 M4 Y73 K7
XXXX


